
Partnerships Director
Corporate and Statutory

XLP is a vibrant youth work charity dedicated to shaping bright futures for young people. Leading the charge 
against poverty and educational failure in inner London, we offer holistic, long-term support to 11- to 25-year-
olds in both schools and communities.

We are looking for an ambitious, hopeful and relationship-driven Corporate and Statutory Partnerships 
Director.

This role is pivotal to our growth plans and will generate significant and sustainable income by galvanizing and 
deepening corporate and statutory partner engagement and support.

Based in the heart of the City, you will combine commercial instinct with social purpose. You will 
build impactful partnerships that will enable and empower positive outcomes for young people whilst also 
contributing to improved social value for corporate and statutory partners. You will have senior-level 
experience in corporate fundraising, corporate social responsibility or business and partnership 
development.



VALUES

These are the values that shape our community and drive our effectiveness. Candidates are required to support, uphold
and sustain these values.

We are "faith-based, but not faith-biased," working with young people of all faiths and none. We are guided by the
Christian values of love, compassion, and helping others that come from Jesus’ life and teachings. We use these
principles to make a real difference in our communities.

Our staff team is dedicated to growing in diversity and inclusion, aiming to reflect the communities we serve. We
welcome applications from all backgrounds, ethnicities, and genders.

We are proud to be an employer that puts Equity, Diversity and Inclusion at the core of all that we do, for the benefit of our
employees and volunteers, our partners, and the communities that we work with. We are proud of our diversity and are
therefore keen to receive applications from people who may be under-represented.

WE PUT YOUNG 
PEOPLE FIRST

WE BELIEVE IN WORKING
FOR THE LONG TERM

WE STRIVE
FOR EXCELLENCE

WE WORK
TOGETHER WELL

WE ARE ROOTED
IN CHRIST

OUR MISSION

To engage in long-term relationships that empower young people 
from disadvantaged backgrounds to complete their education, 

avoid anti-social behaviour and ultimately become independent 
and confident contributors within their communities.



WHAT YOU’LL
BE DOING

Generating Corporate 
Fundraising Income

! Work with the Director of Fundraising and Communications to deliver XLP’s Fundraising Strategy, to achieve the 
income goals as set by the Director of Fundraising and Communications and CEO;

! Develop and lead XLP’s Corporate fundraising. Maintain and grow Corporate income by cultivating and managing 
strategic Corporate partnerships in line with the agreed fundraising strategy;

! Develop XLP’s Statutory fundraising working closely with the Director of Youth Work. Maintain and grow Statutory 
income by cultivating and managing several strategic Statutory partnerships in line with the agreed fundraising 
strategy;

! Contribute to XLP’s Trusts and Foundations fundraising application writing efforts.

Generating Statutory 
Fundraising Income

! Identify, secure and steward high-value, multi-year Corporate partnerships, including Charity of the Year, 
sponsorship and employee fundraising opportunities;

! Proactively grow and manage the Corporate new business pipeline, forecasting income and tracking likelihood of 
success, capturing this through accurate and timely records on Salesforce and ensuring agreed income targets are 
met - to grow (by at least 10% p.a.) XLP’s overall annual income from Corporate sources;

! Build compelling cases for support and deliver inspirational, tailored pitches to senior Corporate audiences. This 
includes working closely with the Trustees, CEO and Director of Fundraising and Communications;

! Deliver high-quality relationship management for all existing Corporate partners, ensuring clear communication, 
excellent stewardship and sustained engagement, with support from the Director of Fundraising and 
Communications, CEO and other staff as needed;

! Initiate, lead and plan Corporate Fundraising Events, including those organised by XLP and by Corporates (e.g. Golf 
Day, Annual Dinner, quizzes, etc), in accordance with XLP's safeguarding and health and safety policy and 
procedures.



WHAT YOU’LL
BE DOING

Contributing to Trusts and 
Foundations Fundraising 

Income

! Work closely with the Director of Youth Work to identify suitable Statutory income opportunities, and the appropriate 
commissioning leads across London boroughs and local authorities within the reach of XLP;

! Support the Director of Fundraising and Communications and the Director of Youth Work to develop a Statutory 
cultivation and engagement plan, identifying what approaches will be made to whom and for what;

! Monitor London borough tenders and support the preparation of tender bids, in consultation with the Director of 
Youth Work;

! Work with the Director of Youth Work to build the case for support, and successfully maintain and grow, XLP’s overall 
annual income from Statutory sources.

Progress Monitoring and 
Record Keeping

! Contribute to the Fundraising team’s applications to Trusts and Foundations, including helping the team meet its 
annual application targets for this income stream;

! Ensure agreement / partnership relationship status and all activity (including pitches, tender bids, applications, 
reports, letters, emails, phone calls, meetings, project visits, etc.) is recorded in Salesforce and is clearly visible. This 
enables informed financial decision making by the Executive team, including identifying and communicating any risks 
or loss of partnership relationships;

! With the Marketing and Communications Manager and Head of Impact, develop a plan to ensure Corporate and 
Statutory partners are provided with what they need (collateral, data, required monitoring reports) to secure and 
maintain their interest in and support of XLP;

! Represent XLP confidently at meetings and events, delivering presentations and engaging effectively with stakeholders 
at all levels;

! Demonstrate XLP organisation values in all aspects of the role.



WHAT YOU BRING
TO THE ROLE
You will be passionate about generating income to create positive futures for young people in inner-city 
London and seeing transformation in their lives.
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! Significant senior level experience in Corporate fundraising, Corporate Social Responsibility, business 

development, and / or strategic partnerships;
! Significant experience within the Corporate sector, with an understanding of how to build impactful, 

sustainable funding and relationships with national businesses and employers;
! Proven experience of delivering growth strategies and achieving income targets, with a strong track record 

of securing and managing high value Corporate and Statutory partnerships;
! Experience of building compelling and successful cases for support, including tailored pitches to senior 

Corporate audiences;
! Credible, confident and persuasive communicator with excellent relationship skills and the ability to 

influence stakeholders of all levels, including C-suite;
! Resourceful and proactive ability to manage multiple priorities, driving projects forward to completion and 

capturing information through accurate and timely records on XLP’s CRM, Salesforce.
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! Experience in the social purpose sector, specifically the Youth Work sector;
! An established network of relationships across national and local business, employers and Statutory 

funders;
! Experience of leading and planning fundraising events.
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At XLP we believe everyone has a responsibility to promote the welfare of all children, young people and 
vulnerable adults, to keep them safe and practice in a way that protects them. All staff and volunteers are 
required to undertake an Enhanced Disclosure and Barring Service check before starting their role and to 
work within the XLP Code of Conduct.
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TERMS OF EMPLOYMENT
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HOW TO APPLY


